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PUBLIC SECTOR PAY REDUCTION ACT 

Chapter P-32.1 

INTERPRETATION REGULATIONS 

Pursuant to section 13 of the Public Sector Pay Reduction Act Stats. P.E.I. 1994, c. 51, Council made 
the following regulations: 

1. Interpretation 

For the purposes of interpreting and applying the provisions of the Act and to give effect to 
the purposes of the Act 

(a) no person whose remuneration is affected by Part III of the Act shall be an 
“employee” within the meaning of clause 1(c) of the Act; 

(b) neither the provisions of Part II nor the provisions of Part IV of the  Act shall apply to 
any person to whom section 9 or 10 of the Act applies or to any Commission to 
which section 11 applies whose remuneration or funding is affected by Part III of 
the Act. (EC631/94) 
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