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Mandate

Island Investment Development Inc. (IIDI) is 
a crown corporation under the Ministry of 
Innovation and Advanced Learning and is 
responsible to implement and manage 
programs to increase Prince Edward 
Island's population through immigration, 
settlement, integration, and broad 
population retention. These programs are 
designed to educate, facilitate, attract and 
retain immigrants who will contribute to the 
economy and culture of Prince Edward 
Island.  

These programs also extend to Islanders 
both within and outside the province and to 
Canadians looking for opportunities in 
Prince Edward Island. IIDI also administers 
the Prince Edward Island Century 2000 
Fund through the Federal Government's 
Immigrant Investor Program and is 
responsible for the delivery of the Prince 
Edward Island Provincial Nominee Program 
(PEI PNP).    

 

Mission 

IIDI’s mission is to effectively and efficiently 
develop and deliver programs and services 
to attract, settle, integrate, and retain 
newcomers. IIDI will endeavor to increase 

not only the number, but also the quality of 
applicants best-suited to adapt and 
contribute to the province’s unique 
economy.  

 

Vision 

Using the PEI PNP, IIDI promotes “A 
Welcoming One Island Community” in its 
attraction and promotion stream; whose 
services and supports to newcomers will 
contribute to a culturally diverse and 
prosperous province. The spirit of the “One 
Island Community” is also be extended to 
Islanders abroad who are looking for 
meaningful employment to return and stay 
in Prince Edward Island. Island youth and 
the workforce that are currently in Prince 
Edward Island are also engaged to continue 

contributing to the economic and social 
fabric of the province. 
 
IIDI helps sister organizations create 
economic growth and address labour 
market issues. IIDI openly collaborates with 
departmental partners and with other 
provincial and federal government 
departments to ensure that Prince Edward 
Island offers a high quality of life that boasts 
a supportive business community and a 
welcoming spirit that will help sustain and 
grow the Island’s population. 
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IIDI expanded its mandate in 2011-2012. 
IIDI has taken on new responsibilities for 
immigration, settlement, retention, and 
overall population growth in Prince Edward 
Island. The Population Secretariat and 

Immigration Services were merged, under 
the banner of Immigration Services, which 
provides a comprehensive suite of 
programs and services for newcomers and 
Islanders to encourage population 
sustainability and growth. 

 

Immigration Services

In 2011-2012, The Department of 
Innovation and Advanced Learning merged 
the responsibilities for immigration, 
settlement, repatriation, and retention in 
order to facilitate a holistic client focused 
approach for newcomers in Prince Edward 
Island to encourage positive retention 
outcomes. Immigration Services merged the 
Population Secretariat’s and Immigration 
Services’ suites of services and programs to 
create an efficient and streamlined 
approach to economic development and 
population growth in Prince Edward Island. 
Immigration Services uses two primary 

pillars to achieve this growth in the province: 
Attraction, Promotion, Settlement and 
Retention. 
 
Strategic attraction and promotion to bring 
immigrants and Islanders abroad is being 
explored along with comprehensive and 
adaptive settlement and retention programs 
to help newcomers and Islanders integrate 
and stay in the province.  

 

 

    

 

The Atlantic Perspective 

Prince Edward Island and its sister 
provinces in Atlantic Canada share several 
demographic characteristics. The Atlantic 
region has historically experienced low 
levels of immigration, high youth out-
migration, high unemployment, and each 
province has an aging population. Atlantic 
Canada has a combined population of 
2,359,612 (6.8% of the total Canadian 
population). These demographic challenges 
make immigration an important solution in 
addressing economic and population growth 
needs. 

 
The population of Prince Edward Island 
declined in the fourth quarter of 2011 by 
approximately 300 (-0.2%) to an estimated 
total of 145,883 on January 1, 2012. 
However, Prince Edward Island has 
experienced a significant population 
increase over the past decade. This growth 
can be mainly attributed to immigration 
(Table 1).  
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On January 1, 2012, the population of 
Prince Edward Island was estimated at 
145,883, an increase of 1,541 persons or 
1.7 percent from 2011.  

 

 

This was higher than the national growth 
rate of 1.0 percent and the highest growth 
rate of all the provinces and territories.  

 

 

 

Table 1: Population and Components of Growth in Prince Edward Island (July 1 – June 30)

  2006 2007 2008(r) 2009(r) 2010(r) 

Births 1,428 1,447 1,486 1,487 1,489 

Annual Change (%) 7.4 1.3 2.7 0.0 0.1 

Deaths 1,143 1,166 1,216 1,246 1,275 

Annual Change (%) -1.9 2.0 4.3 2.5 2.3 

Net  Interprovincial Migration -849 -291 -536 60 -543 

Net International Migration 652 1,211 1,651 1,720 2,560 

Annual Change (%) 137 86 36 4 49 

Non-Permanent Residents 153 242 230 155 229 

Annual Change (%) 96 58 -5.0 -33 48 

Total Population 137, 920 138,161 139,604 141,219 143,395 

Annual Change (%) -0.01 0.17 1.00 1.16 1.54 

r: revised data     p: preliminary data  - Population (t)=Population(t-1)+births-deaths + net interprovincial migration +net international 
migration + non-permanent residents + residual. 

 Source: 38th Statistical Review 2011, released by the Department of Finance and Municipal Affairs, June 2012. 

 

Figure 1: Atlantic Provinces’ Population Growth 2007-2011 
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  Source: Statistics Canada “Quarterly population estimates, national perspective — Population”  
   http://www.statcan.gc.ca/pub/91-002-x/2011004/t002-eng.htm 
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Economic Indicators

To obtain its objective of economic 
prosperity, Prince Edward Island has 
opened its markets to international players 
in different economic sectors. This 
development has allowed the Province to 
enjoy exposure to international trade in 
different sectors, as well as strengthen its 
hold on trade with Canadian and 
International partners. Immigration plays a 
major role in the success of Prince Edward 
Island by providing a work force and 
increasing the cultural wealth of the 
Province, as it continues to strengthen its 
relationship with companies in the 

Bioscience, Aerospace and Information 
Technology sectors. With the skill level 
demanded in these expanding sectors, 
Immigration plays a great role in providing a 
highly skilled labor force to meet industry 
demand.  
 
During the economic downturn of 2008, 
Prince Edward Island was fortunate to 
minimize the impact of reduced economic 
activity that several provinces experienced. 
Prince Edward Island has maintained 
constant growth, despite global economic 
adversity (Figures 2 and 3). 

 

Figure 2  
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 Source: 38th Statistical Review 2011, released by the Department of Finance and Municipal Affairs, June 2012. 

Figure 3 
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        Source: 38th Statistical Review 2011, released by the Department of Finance and Municipal Affairs, June 2012. 
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To position the Province for greater 
economic growth, increased emphasis has 
been placed on strategic sectors: 
Bioscience, Information Technology, 
Renewable Energy, Aerospace and 
Manufacturing and Processing. These 
industries form the backbone of the 
knowledge-based economy and each sector 
requires highly skilled employees, some of 
which are obtained through Immigration. In 
addition to these high-knowledge positions, 
the Province also seeks to attract semi-
skilled and low-skilled workers to fill labour 
gaps in Prince Edward Island's economy. 
 
Over the past five years, the Province has 
seen a shift in employment with the 
changing emphasis being placed on various 
sectors. Statistics Canada’s Survey of 
Employment, Payrolls, and Hours shows 
that employment on Prince Edward Island 
increased 0.6 percent in 2011, the fifth 

straight year of growth. Growth was mainly 
due to increases in the Trade Sector, 
Education, and Management Services. 
Prince Edward Island is slowly experiencing 
a shift in employment (Figure 3). When this 
evidence is compared to unemployment 
levels of the Province’s labour force, it is 
evident that there is a gap in the labour 
supply to the demand of the Island's 
economy.  
 
The annual average of total employment on 
Prince Edward Island increased by 2.0 
percent from 70,600 in 2010 to 72,000 in 
2011. This was the third highest growth rate 
in the country. Employment in the goods-
producing sector increased by 5.4 percent 
in 2011, while employment in the service 
providing sector increased by 0.7 percent. 

 

Figure 4 – PEI Occupational Distribution 
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The demographic distribution of the 
province determines the nature of the labour 
force available to run the Island's economy. 
Businesses searching for opportunities 
consider if there is adequate labour in the 
province to serve their needs. According to 
Statistics Canada, Prince Edward Island 
had a labour force of 81,200 in 2011 with 
employment of 72,000 with a participation 
rate of 68.1% and unemployment of 9,200 
(11.3%), compared to the Canadian 
participation rate of 66.8% and 7.4% 
unemployment rate. 

Age demographics in Prince Edward Island 
also play a part in the expected labour 
force. The 2011period shows that the 
majority of the population is aged 45 or 
older, accounting for 46% of the population; 
49% of this majority are over the age of 60 
(Figure 5). The Island's population is 
predominantly either approaching or past 
the age of retirement, suggesting the 
Province needs to prepare for a decrease in 
the labour force. 

 
 Figure 5 
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 Source: 38th Statistical Review 2011, released by the Department of Finance and Municipal Affairs, June 2012. 
 
When current labour market information and 
age demographics are considered, Prince 
Edward Island will lack a sufficient labour 
force to satisfy the business demand. 

 
Immigration may serve to fill the gaps left by 
Prince Edward Island's changing population 
demography and have a positive impact on 
all aspects of the Island's infrastructure. 
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Island Investment Development Inc. Programs 

Established in 2001, the Prince Edward 
Island Provincial Nominee Program (PEI 
PNP) has been an integral part of growing 
Prince Edward Island's population, labour 
market needs, and economy. Under the 
Agreement for Canada-Prince Edward 
Island Co-operation on Immigration, the PEI 
PNP is a Federal-Provincial partnership 
between the Province of Prince Edward 
Island, represented by Immigration 
Services, and the Government of Canada, 
represented by CIC. The Agreement with 
CIC allows the selection of individuals who 
can meet the province’s economic, labour 
market and population needs. Much of 
Canada is experiencing similar difficulties 
with aging populations and each province is 
striving to attract skilled individuals. The 
PNP is allowing Prince Edward Island to 
position itself internationally to compete for 
foreign talent. We are no longer just 
Canada's 'smallest province', but rather a 
vibrant, diverse community open to qualified 
individuals and families who want to create 
a new life with meaningful opportunities. 
Prior to the creation of the PNP, the 
Province relied on the federal government 
for immigration. Within the federal 
categories, Prince Edward Island receives 
approx 150 permanent residents on 
average each year, with the Refugee class 
accounting for 40% of this intake or 60 per 
year. Since 2007, the Province has 
welcomed an average of almost 300 
applicants or 720 newcomers each year 
through the PEI PNP in areas specifically 

targeted to enhance our Province both 
culturally and economically. In 2010-2011, 
Prince Edward Island re-launched its PEI 
PNP to comply with new regulations set out 
by the federal government. The Province 
worked diligently over a ten-month period to 
re-work the program with the assistance of 
senior officials of CIC. This close 
collaboration was undertaken to ensure the 
new program could deliver on 
the population, economic and diversity 
priorities of Prince Edward Island and at the 
same time comply with all federal 
standards under the Immigration Refugee 
Protections Act (IRPA) regulations. 
 
Due to significant program redevelopment in 
2010-2011, IIDI focused on extensive 
consultations and the comprehensive 
development process to ensure a 
complimentary PEI PNP that could address 
labour market and business needs in Prince 
Edward Island. The number of applications 
and subsequent nominations in 2011-2012 
reflect this shift in focus.  
 
The program has evolved over time and has 
refined its way of doing business. From the 
three nomination streams, the program was 
redeveloped to create two main categories 
that focus on specific streams (intents). This 
new classification creates a renewed focus 
on the areas that make up IIDI’s mandate to 
assist in addressing labour gaps and 
economic development. The streams 
include the following:  
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Business Impact Category 

• 100% Ownership Stream 
• Partial Ownership Stream 
• Work Permit Stream 

Labour Impact Category 

• Skilled Worker Stream 
• Critical Worker Stream 
• International Student Stream 
• Family Connection Stream 

Labour Impact Category 

The Skilled Worker Stream was developed 
to attract highly skilled workers to the 
Province. Opportunities for high-skilled and 
specialized labour exist in many of the 
Province's new and emerging industries, 
such as Aerospace, Bioscience and 
Information Technology. Potential 
nominees, who possess the necessary skills 
and fall under the National Occupational 
Classification (NOC) skill level 0, A or B are 
eligible, provided they have obtained a post-
secondary degree/diploma and experience 
in the intended profession. 
 
Through The Critical Worker Stream the 
PEI PNP helps to facilitates filling labour 
market shortages through enabling foreign 
workers to apply to become permanent 
residents. The job being offered must fall 
under the National Occupational 
Classification (NOC) skill level C or D which 
requires the completion of a minimum of 12 
years of education, equivalent to a high 
school diploma or on the job training. The 
Critical Worker Stream is a pilot program to 
be reviewed annually for both the impact on 
the industries represented and the 
occupations selected to participate. There 
are five occupations selected for initial 
inclusion: truck drivers, customer service 

representatives, labourers, food & beverage 
servers and housekeeping attendants. 
 
The International Graduate Stream is an 
employer-driven stream that provides 
opportunity for Prince Edward Island 
employers to hire a recent graduate from a 
recognized accredited Canadian university 
or college. The international graduate must 
have a full-time job offer in the field of study 
under National Occupational Classification 
(NOC) skill level 0, A or B which represents 
professional, managerial and skilled trade 
positions. The international graduate must 
have a valid post graduation work permit 
with the Prince Edward Island employer 
he/she is working for at the time of 
application and is expected to have worked 
a minimum of six months in the position 
before submitting an application for 
nomination.  
 
(Note: Subsequent to the writing of this 
report this stream was closed in Dec 2012, 
applicants of this stream are now 
encouraged to apply through the Skilled 
Worker PNP stream or through applicable 
federal immigration programs.) 
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The Family Connection Stream strives to 
identify applicants that will help to grow our 
economy, enrich our experiences and 
enhance cultural diversity. Family members 
who have been identified for possible 
nomination must have the ability to 
independently economically establish within 
the Province. Under this stream, close 
family members (champions) in Prince 
Edward Island may serve in a supporting 

capacity to assist the applicant to integrate 
and settle in Prince Edward Island.  
 
(Note: Subsequent to the writing of this 
report this stream was closed in Dec 2012, 
applicants of this stream are now 
encouraged to apply through the Skilled 
Worker PNP stream or through the 
applicable federal immigration programs.) 

 

Business Impact Category 

The 100 % Ownership Stream was created 
from the need of Prince Edward Island to 
stimulate entrepreneurship and new 
business ventures in the Province. The 
Province welcomes individuals with 
entrepreneurial spirit to come to our 
province and help the growth of the 
economy. If approved by Immigration 
Services, the applicant will receive 
nomination from Prince Edward Island and 
will need to sign an escrow agreement.  The 
escrow agreement requires the applicant to 
obtain 100% control of a business through 
the outright purchase of an existing 
business or the start of a new business in 
Prince Edward Island. 
 
The Partial Ownership Stream is designed 
for applicants who wish to transition into the 
Prince Edward Island business community 
by becoming a part owner in a business. 
The applicant must follow the step by step 
application process. If approved by 
Immigration Services, the applicant will 
receive a nomination from Prince Edward 
Island and will sign the necessary 

agreements.  The applicant, amongst other 
conditions, must obtain 33 1/3% of the 
business’ equity or invest $1,000,000 CAD 
in the equity of the business. 
 
The Work Permit Stream will allow 
applicants to come to Prince Edward Island 
and begin working and learning about the 
business they will be investing in prior to 
nomination by the Province of Prince 
Edward Island. If conditionally approved by 
Immigration Services, the applicant will 
apply to CIC for a temporary work permit to 
come to Prince Edward Island to start the 
process to invest in and operate the 
business in Prince Edward Island. Upon 
meeting the terms and conditions of a 
performance agreement, the applicant will 
be nominated by Immigration Services for 
permanent residency to Canada. 
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Numbers Behind the Programs

For the period of 2011-2012 there were 317 
applications submitted to the Provincial 
Nominee Program. Table 2 highlights the 
applications received by their respective 
categories, showing the popularity of each 
stream by year. 
 
Since 2006, the Provincial Nominee 
Program has seen a shift in the number of 
nominees per category. Until the point of 
being suspended by IIDI in 2008, the 
Immigrant Partner program was the main 
source of nominations by the Province. 
Since then, the Skilled Worker stream has 
become the dominant category for 
nominations, accounting for over 75% of all 
nominations in 2010. Another noticeable 
trend in nominations is the increase in the 

number of Skilled Worker nominations since 
2006-2007 (Table 3). This rise can be 
attributed to the economic growth that the 
Province has attained over the past several 
years and its apparent need for specialized 
labour. This economic growth has 
stimulated new business ventures that have 
in turn created employment opportunities for 
foreign, high-skilled workers. 
 
Once the Province nominates an applicant, 
Citizenship and Immigration Canada must 
also review the file to ensure each potential 
newcomer is admissible to Canada 
according to Federal regulations. Approval 
rates have remained high throughout; 
reinforcing the high quality of applicants 
Prince Edward Island nominates (Table 4).

Table 2: Applications Received by Category  -  Source: captured from the IIDI Internal Database 

  

2007 – 2008 2008 – 2009 2009 – 2010 2010 – 2011 
 

2011-2012 
 

Number Percent Number Percent Number Percent Number Percent Number Percent 

100% Ownership Stream 154 48.58% 

Critical Worker Stream 4 3.54% 68 21.45% 

Family Connection Stream 33 10.41% 

Immigrant Connections (closed) 27 2.48% 32 2.51% 46 33.09% 29 25.66% 

Immigrant Entrepreneur (closed) 10 0.92% 19 1.49% 13 9.35% 6 5.31% 

Immigrant Partner (closed) 999 91.74% 1137 89.04% 

International Graduate Stream 6 1.89% 

Partial Ownership Stream 3 0.95% 

Skilled Worker 53 4.87% 89 6.97% 80 57.55% 74 65.48% 51 16.09% 

Work Permit Stream   2 0.63% 

Total: 1089 100% 1277 100% 139 100% 113 100% 317 100% 
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Tables 2, 3 and 4 list program statistics by year, 
however processing times by both provincial and 
federal offices may cause any application, 
nomination or approval  procedure to stretch 
over more than one year. The processing times 

differ from case to case based on country of 
origin and also the time taken for department 
officials to carry out the due diligence process to 
ensure that the information submitted has not 
been tampered with or falsified. 

 
 
 

Table 3: Nominations by Category  - Source: captured from the IIDI Internal Database 

  

  
2007 – 2008 2008 – 2009 2009 – 2010 2010 – 2011 2011 – 2012 

Category Number Percent Number Percent Number Percent Number Percent Number Percent 

100% Ownership Stream           32 20.51% 

Critical Worker Stream         44 28.21% 

Family Connection Stream         19 12.18% 

Immigrant Connections (closed) 28 3.40% 21 1.08% 28 29.79% 24 22.43% 6 3.85% 

Immigrant Entrepreneur (closed) 11 1.34% 1 0.05% 1 1.06% 2 1.87% 5 3.21% 

Immigrant Partner (closed) 750 91.13% 1,877 96.11%       

International Graduate Stream         4 2.56% 

Partial Ownership Stream         1 0.64% 

Skilled Worker 34 4.13% 54 2.76% 65 69.15% 81 75.70% 45 28.85% 

Total: 823 100% 1,953 100% 94 100% 107 100% 156 100% 

Table 4: Immigration Canada Status by Year -  Source: captured from the IIDI Internal Database 
  
  

2007 – 2008 2008 – 2009 2009 – 2010 2010 – 2011 2011 – 2012 Total 
2001-2012 

Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent 

Approved 
475 97.54% 624 96.15% 640 94.67% 948 97.43% 429 91.47% 3689 95.60% 

Declined 
4 0.82% 13 2.00% 21 3.11% 18 1.85% 30 6.40% 102 2.65% 

Withdrawn 
8 1.64% 12 1.85% 15 2.22% 7 0.72% 10 2.13% 68 1.77% 

Total: 
487 100% 649 100% 676 100% 973 100% 469 100% 3859 100% 
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Following approval by CIC, nominees are 
then able to come to Prince Edward Island 
under the category for which they were 
nominated. For the period 2011-2012, 361 
Nominees reported landing in Prince 
Edward Island of a total 488 entering 
Canada. Although the provincial landings 
have decreased, the percentage has shown 
a significant increase (15%) of Provincial 
Nominees reporting to the Province from 
previous years (Table 5). It’s important to 
note that nominees aren’t obligated to 
register on arrival so this is a conservative 
indication of the number of nominees and 
their families coming to Prince Edward 
Island. The Prince Edward Island 
Association for Newcomers to Canada (PEI 
ANC) collects data on new clients (Table 6). 
Table 6 illustrates the significant number of 
new registrants at the PEI ANC, which 
highlights the important role that settlement 
services plays for newcomers to Prince 
Edward Island to encourage integration and 
retention. 
 
Of the immigrants landing on Prince Edward 
Island, the majority fell in the age group of 
30 to 40 years (Table 7). Most of the 
nominees in this age bracket are 

established individuals already set in their 
careers or occupations. 
 
Approximately 70% of all nominated 
applicants are male, which is reasonable 
considering the predominantly patriarchical 
culture of the primary countries of origin. 
However, in the past two years, 70% of all 
applicants plan to bring at least one 
immediate family member with them. In 
2008-2009, 97% of applicants were 
planning to bring families. The larger picture 
for the 2011-2012 period shows that of the 
156 Primary Applicants there were a total of 
237 family members expected to arrive in 
the Province after CIC approval. This  
represents an average family size of 2.52.  
 
The Nominees’ top six countries of origin for 
2011-2012 are China, the Philippines, 
Israel, the United Kingdom, the United 
States, and India. Although, the countries 
are similar to previous years, a more even 
distribution is seen compared to previous 
years (Table 8). 

 

 

Source: captured from the IIDI Internal Database 
 
 

 
 

 
 
 
 

Table 5: PEI Landed Nominees Vs. Immigration Canada  Landed Nominees 

 PEI Landed Nominees CIC Landed Nominees Percent of Nominees Landing in PEI 

2007 - 2008 189 416 45.43% 

2008 - 2009 188 512 36.72% 

2009 - 2010 291 687 42.36% 

2010 - 2011 
553 938 58.96% 

2011 - 2012 361 488 73.98% 

Island Investment Development Inc.                                                                         Annual Report 2011-2012 



P a g e  | 16 
 

 

 
 
 

Table 8: Nominees by Country of Origin – Source: captured from the IIDI internal database 

  
  

  
2007 - 2008 

  
2008 - 2009 

  
2009 - 2010 

  
2010 - 2011   2011 - 2012 

Country # % Countr
y # % Countr

y # % Country # % Country # % 

To
p 

Si
x 

So
ur

ce
 C

ou
nt

rie
s 

China 535 65.01 China 1393 71.33 India 30 31.91 China 15 14.02 China 40 25.64 

Korea 
(South) 100 12.15 Iran 291 14.90 

United 
Kingdo

m 
14 14.89 Israel 15 14.02 Philippin

es 34 21.79 

Iran 56 6.80 Korea 
(South) 42 2.15 China 8 8.51 Philippin

es 10 9.35 Israel 12 7.69 

Taiwan 30 3.65 Taiwan 31 1.59 Philipp
ines 4 4.26 United 

Kingdom 10 9.35 United 
Kingdom 8 5.13 

United 
Kingdom 13 1.58 Egypt 19 0.97 United 

States 4 4.26 India 8 7.48 United 
States 7 4.49 

United 
States 9 1.09 Viet 

Nam 19 0.97 Germa
ny 3 3.19 Germany 7 6.54 India 4 2.56 

Other Source 
Countries 80 9.72  158 8.09  31 32.98  42 39.25  51 32.69 

Total: 823 100%   1953 100%   94 100%   107 100%   
15
6 100% 

 Table 6: PEI ANC Intake 2007-2011   -  Source: PEI ANC Database 

 
Year PN Refugee Int. 

Student 
TFW Visitor Family 

Class 
Canadian FSW Total CIC 

Total 
Percent of 

Newcomers 
Registering 

with PEI 
ANC 

2007 698 85 28 25 36 44 5 20 941 992 94.86% 
 

2008 821 58 24 49 60 61 2 8 1,083 1,456 74.38% 
 

2009 887 81 34 78 54 50 16 32  
1,232 1,723 71.50% 

2010 1,560 52 26 71 57 17 38 28  
1,849 2,851 71.64% 

2011 1,149 89 19 73 43 42 22 14  
1,451 1,731 83.82% 

Total: 5,115 365 131 296 250 214 83  
102 

 
6,556 8,483 77.28% 

Table 7: Nominations by Age  - Source: captured from the IIDI Internal Database 
  
  2007 - 2008 2008 - 2009 2009 - 2010 2010 - 2011 2011 - 2012 

Age 
Group Number Percent Number Percent Number Percent Number Percent Number Percent 
22 - 29 17 2.07% 37 1.89% 33 35.11% 27 25.23% 39 25.00% 

30 - 39 186 22.60% 460 23.55% 37 39.36% 31 28.97% 50 32.05% 

40 - 49 453 55.04% 1102 56.43% 19 20.21% 34 31.78% 52 33.33% 

50 - 59 155 18.83% 338 17.31% 4 4.26% 14 13.08% 13 8.33% 

60+ 12 1.46% 16 0.82% 1 1.06% 1 0.93% 2 1.28% 

Total: 823 100% 1953 100% 94 100% 107 100% 156 100% 

Island Investment Development Inc.                                                                         Annual Report 2011-2012 



P a g e  | 17 
 

Nominees with education levels of 13– 16 
years have increased slightly; however, 
those with 16 or more years of Education  
doubled in 2011-2012, proving that Prince 
Edward Island is filling the need for both 
basic and high-skilled workers. The National 

Occupational Classification (NOC) codes 
allow a more precise view of the types of 
jobs Nominees are filling in Prince Edward 
Island.  In 2011-2012, NOC skill level O 
Nominees increased significantly (Table 
10). 

 

 
Source: captured from the IIDI Internal Database

 

Table 10: Nominees by NOC 

    2007 - 2008 2008 - 2009 2009 - 2010 2010 - 2011 2011 - 2012 

    Number Percent Number Percent Number Percent Number Percent Number Percent 

0 
Management 
Occupations 741 90.04% 1843 94.37% 8 8.51% 6 5.61% 48 30.77% 

A Skill Level 36 4.37% 34 1.74% 42 44.68% 29 27.10% 22 14.10% 

B Skill Level 33 4.01% 51 2.61% 17 18.09% 23 21.50% 31 19.87% 

C Skill Level 11 1.34% 17 0.87% 25 26.60% 39 36.45% 39 25.00% 

D Skill Level 2 0.24% 2 0.10% 2 2.13% 8 7.48% 16 10.26% 

Not Captured 0 0.00% 6 0.31% 0 0.00% 2 1.87% 0 0.00% 

Total: 823 100% 1953 100% 94 100% 107 100% 156 100% 
 

Skill Level A: Occupations usually require university education, such as auditor, physical science professionals, engineers; 
Skill Level B: Occupations usually require college education or apprenticeship training, such as clerical supervisors, technical occupations in civil, 
mechanical and electrical engineering. 
Skill C: Occupations usually require secondary school and/or occupation-specific training, such as clerical occupations, finance and insurance clerk 
Skill D: On-the-job training is usually provided for occupations: such as cashiers, trades helpers and labourers. 
 

Source: captured from the IIDI Internal Database 

 

Table 9: Nominees by Years of Education 
  
  2007 - 2008 2008 - 2009 2009 - 2010 2010 - 2011 2011 - 2012 

Years of 
Education Number Percent Number Percent Number Percent Number Percent Number Percent 

12 or Less 162 19.68% 351 17.97% 23 24.47% 34 31.78% 43 27.56% 

13 - 16 336 40.83% 788 40.35% 16 17.02% 37 34.58% 42 26.92% 

16 or more 324 39.37% 811 41.53% 53 56.38% 35 32.71% 70 44.87% 

Not Captured 1 0.12% 3 0.15% 2 2.13% 1 0.93% 1 0.64% 

Total: 823 100% 1953 100% 94 100% 107 100% 156 100% 
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Attraction/Promotion 

Based on labour market shortages and 
understanding the human resources 
challenges and needs of Island businesses 
and employers, the recruitment team of 
Immigration Services plans strategic 
recruitment mission to address difficult to fill 
positions on Prince Edward Island. The 
recruitment team is working closely with 
Island businesses, employers, sector 
councils, sister divisions, provincial 
government departments, and the Atlantic 
provinces to market Prince Edward Island 
as a destination of choice that boasts 
rewarding career opportunities and offers a 
business community that is supportive of 
new entrepreneurs and skilled workers. 
Immigration Services actively consults with 
pertinent stakeholders raising awareness of 
the economic and social benefits of 
immigration for Prince Edward Island. 

Immigration Services connects people who 
would like to settle on Prince Edward Island 
with the resources that can help them build 
a career and live comfortably on the Island. 

Prince Edward Island attended several 
popular job fairs in Europe and Canada in 
the past that served to promote the Island 
as a destination of choice for newcomers. 
These fairs provided opportunities to collect 
resumes to share with Island businesses. 
This approach was modified to become 
more strategic whereby missions are now 
employer driven in markets where candidate 
pre-screening and overall retention are 
given greater consideration. These missions  
focus on extensive business engagement 
and participation because ultimately, the 
businesses are the ones hiring nominees.      

 

 

Canadian Immigration Integration Program (CIIP) 

Immigration Services, in partnership with 
members of the Atlantic Population Table 
(APT) and Council of Atlantic Premiers 
(CAP), are working with the Association of 
Canadian Community Colleges (ACCC), a 
consultant for CIC, to expand the Canadian 
Immigration Integration Program (CIIP) and 
improve overall attraction of newcomers to 
Prince Edward Island and Atlantic Canada. 
 

CIIP prepares newcomers for economic 
integration while still in their country of 
origin. Launched as a pilot project in 2007, 
CIIP is now a three-year program (2010-
2013) that provides free pre-departure 
orientation to Federal Skilled Workers, 
Provincial Nominees, their spouses and 
adult dependents, while they are still 
overseas during the final stages of the 
immigration process. 
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Citizenship and Immigration Canada (CIC) Portal 

CIC allocates funds to individual 
jurisdictions to increase the quality of online 
content for potential and landed immigrants.  
The desired outcome is improved 
recruitment, improved settlement and 
integration of newcomers, and the retention 
of immigrants.  Immigration Services is now 
responsible for the Citizenship and 
Immigration Canada (CIC) Portal 
Agreement for the Province.  The 
Agreement began in the 2006-07 fiscal year 
and ended in 2009-10.  In 2010, a two-year 
extension was granted and under the new 
agreement, terminating March 2013.  
In 2011/2012 projects included: 

• Complete redesign of 
www.opportunitiespei.ca 

• Translation of the Mandarin Prince 
Edward Island Newcomers Guide 

• Translation of Land Cradled on the 
Waves 

• Translation of PEI Home and School 
Tool Kit 

• Other various translations; and  
• The development of a series of 

settlement videos for opportunitiespei.ca 
and promotional purposes.   

 
Projects with the PEI ANC included online 
newcomer guide maintenance, upgrades to 
interpreter/translator module, and updates 
to website content and translations. 

 

 

 

 

 

Settlement/Retention 

 

Prince Edward Island Settlement Strategy 

Under the former Population Secretariat, the 
Government of Prince Edward Island 
released the Settlement Strategy in 
December, 2010 to guide service providing 
organizations and the Public Service in 
settling, integrating, and retaining 
newcomers in Prince Edward Island.  With 
the reorganization of the Population 
Secretariat and Immigration Services, the 

Prince Edward Island Settlement Strategy 
remains a significant pillar in IIDI’s mandate 
to sustain and grow Prince Edward Island’s 
population while also encouraging a more 
diverse population. The Settlement Strategy 
is adaptive and responsive to the evolving 
needs of newcomers in the Province. The 
Strategy has several initiatives that are 
being delivered on a three-year timeline.  
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PEI Connectors Program 
 
The PEI Connectors Connecting 
Newcomers, Business and Opportunities 
Program is delivered by the Greater 
Charlottetown Area Chamber of Commerce. 
The PEI Connectors Program was launched 
in June, 2011 by the former Population 
Secretariat. The Program is funded to: 
 
• Focus on introducing interested 

newcomers to key business and 
government contacts; 

• Facilitate newcomers either 
establishing their own business or 
joining existing businesses; 

• Focus on enterprise and business 
development;  

• Connect newcomers who wish to 
pursue professional and/or employment 
interests to the most appropriate body; 
and 

• Achieve the goal of assisting a 
minimum of 10 newcomers to make 
direct contact with 100 business people 
(this goal has already been surpassed). 

 
An Advisory Committee comprised of 
prominent business people who provide 
advice and referrals to support the program 
was created by the Chamber.   

 
 
 
 

Immigration Forums and Discussion Series – Greater 
Charlottetown Area Chamber of Commerce 

 
The Immigration Forum and Discussion 
Series 2011 was funded to: 
 
• Be a networking luncheon with a high 

profile keynote speaker and discussion 
panel; 

• Identify the roles of business in 
integrating newcomers into our 
community; 

• Increase the understanding within the 
business community of the need for 
immigration to our province; 

• Generate media coverage of the forum 
to inform the public about the 
importance of immigration and the 
community’s role in retention; 

• Generate a series of quarterly 
discussions (luncheon or breakfast 
presentations) dealing with issues that 
arise from the Forum; and 

• Encourage partnerships, input and 
participation from stakeholder 
organizations, the business and 
newcomer communities. 

 
Dr. Naomi Albion, one of the foremost 
experts on immigration policy in Canada 
spoke at an event in the summer of 2011 
and provided some insight for future policy 
directions. 
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Translation and Distribution of the Newcomer Orientation Handbook 
 
The Newcomer’s Guide has been updated 
from its original state due to popularity. It 
has been printed and translated into 
Mandarin with further languages to follow 
based on need. Together with the 
settlement portal Opportunities PEI, 

newcomers have comprehensive 
information about settling in Prince Edward 
Island.   Copies have been sent to our 
primary settlement agency and feedback 
has been positive. 

 
 

Self-Employment Counselor at the PEI ANC- Pilot 
 
During consultations with stakeholders on 
the Settlement Strategy, newcomers 
identified the need for  a self-employment 
counselor.  Funding was provided in 2011-
2012 to the PEI ANC to create the Self-
Employment Counselor position in 
recognition that the role would help with 
newcomer integration and retention in the 
Province while also encouraging economic 
development opportunities.   

The Self-Employment Counselor acts as a 
navigator for clients who wish to set up their 
own businesses in the province. The Self-
Employment Counselor has also developed 
a manual on how to start your own 
business, which ensures that newcomers 
have access to information on starting their 
own business. 

 
Extending Interpretation Services – PEI ANC 

 
As language barriers continue to be a 
challenge in accessing primary services, 
Immigration Services has broadened the 
criteria for which an interpreter is provided 
free of charge for various newcomer needs.  
Immigration Services has provided funding 
to the PEI ANC on a needs basis to 
enhance interpretation services to include 
pharmacy visits and school orientations.  

These funds are accessed on demand by 
the PEI ANC with Immigration Services. 
Once more, this is an initiative that is 
adaptive and responsive to evolving 
newcomer needs in the province. This 
initiative helps ensure that newcomers are 
accessing the services they require to 
settle, integrate, and stay in Prince Edward 
Island. 

 
Collaborate for Diversity Events – Asian Heritage Society PEI 

 
Immigration Services has funded the Youth 
Networking Breakfast, which was held in 
March, 2012.  This event assists newcomer 
students with networking and discovering 
what career and education opportunities are 
available in Prince Edward Island.  This is 

the second year that Immigration Services 
has provided funding. Immigration Services 
recognizes that this event promotes  
awareness on opportunities that may retain 
newcomer children in Prince Edward Island.
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Inter-Departmental Advisory Committee on Immigration and Settlement 

This committee is a partnership of provincial 
government departments and affiliated 
agencies.  It is tasked with discussing 
issues affecting settlement and retention 
from a government service delivery and 
policy perspective. As an initiative of the 
Prince Edward Island Settlement Strategy, it 

is intended to identify issues for which 
departmental policy does not exist and 
facilitate interdepartmental communication 
to achieve a provincial approach to 
immigrant settlement.  
 

Prince Edward Island Newcomers Guide 
 
The Newcomers Guide to Prince Edward 
Island is a print and online resource for 
potential and landed immigrants to Prince 
Edward Island.  This guide is designed to 
ease the transition process for newcomers 
and provide them with information and 
direction on a number of orientation items 

and other needs they may encounter during 
their first weeks, months and years in the 
Province. 
 
The guide can be located at  
www.opportunitiespei.ca 
  

 
Language Services 

 
Language proficiency is an important 
element for newcomers obtaining 
employment and community involvement. 
Newcomers face significant barriers if they 
have little ability in one of Canada’s official 
languages.  CIC provides funding to Study 
Abroad and Holland College to deliver 
language training to newcomers in Prince 
Edward Island. In 2011-2012, Immigration 
Services funded 150 language seats to 
supplement CIC language instruction for 
newcomers. Immigration Services 
recognizes that language training helps 
immigrants’ economic and social integration 

and retention in Prince Edward Island.  
Once more, language funding is responsive 
and adaptive to newcomers’ needs in the 
Province.  
 
A language training assessment 
questionnaire was created and distributed to 
students at both language training 
institutions that receive provincial funding –
Study Abroad Canada and Holland College.  
Approximately 40 students were surveyed 
at each institution to determine students’ 
level of satisfaction with language training. 
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PEI Association for Newcomers to Canada (PEI ANC) 

The PEI ANC is the primary settlement 
service providing organization in the 
province.  Immigration Services works 
closely with the PEI ANC to help encourage 
positive newcomer settlement, integration, 
and retention outcomes. Immigration 
Services also works closely with Citizenship 
and Immigration Canada to provide funding 
to ensure that we can settle and retains 
immigrants landing in Prince Edward Island.   
 
The PEI ANC currently has over 30 staff 
working in 9 different programs.  The PEI 
ANC delivers several programs under the 
following primary areas: 
• Settlement and Integration; 
• Employment Programs; 
• Immigrant Youth; 
• Language Services; and 
• Community Outreach. 

During the 2011-2012 fiscal year, the PEI 
ANC registered the following statistics: 

Top Source Countries 
1. China – 735 
2. Iran - 246 

 3. Bhutan - 81 
 4. Israel - 32  
 5. India - 31  
 Total clients – 1,362 

Top Categories Requesting Services: 
 1. Provincial Nominees -1,029 
 2. Refugee (GAR) - 97 
 3. Work Permit -71 
 4. Visitor Visa - 50 
 5. Family Class -32 

La Coopérative d’intégration francophone (CIF) 

CIF is responsible for creating welcoming 
communities for francophone newcomers to 
the province.  In 2011-2012, the 
organization implemented several initiatives 
including: anti-racism workshops for 
teachers, community networking gatherings, 

promotional activities, and diversity 
presentations in schools.   Immigration 
Services will continue to work with CIF to 
encourage the francophone attraction, 
settlement, and retention in Prince Edward 
Island. 

 
 

PERCÉ 
RDÉE administers the PERCÉ program, 
which offers post-secondary students paid 
internships mentoring opportunities in their 
field of study. PERCÉ is designed to provide 
a means for Island youth to access 
employment opportunities in Prince Edward 
Island, which helps encourage repatriation 
and increase youth retention.  PERCÉ was 
initiated in 2004 by La Société de 
développement de la Baie acadienne 
(SDBA), in partnership with RDÉE Prince 

Edward Island, as a pilot project. During the 
first few years, the program was aimed at 
Acadian and francophone students from 
Prince Edward Island. The program 
expanded in 2007 to include Anglophone 
students.  In 2011-2012, Immigration 
Services provided funding to RDÉE to 
continue delivering PERCÉ. PERCÉ had 16 
participants placed in different sectors 
across the province. 7 Francophones and 9 
Anglophones participated. 
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International Tea House 
 

Immigration Services has also continued to 
fund the International Tea House, which 
was one of the few initiatives in Prince 
Edward Island that provided an atmosphere 
of multicultural collaboration and where 
cultures interacted in an educational and 

social environment.  As result of this 
worthwhile series of events, there is an 
improved understanding of multiculturalism 
and the contributions of newcomers in 
Prince Edward Island.  
 

 

 

Temporary Foreign Workers (TFWs) 

TFWs are important persons in addressing 
acute labour market needs in Prince 
Edward Island. Immigration Services 
engages Island employers and businesses 
regarding hiring TFWs and promotes 
transitional pathways to permanent 
residency through the Labour Impact 
Category of the PEI PNP. Under current 
Immigration regulations, responsibility for 
the TFW category resides with the federal 
government departments of Human 
Resources and Skills Development Canada 
(HRSDC) and CIC. “HRSDC and CIC work 
to ensure that the employment of foreign 
workers supports economic growth and 
helps create more opportunities for all 
Canadians.”i However, provinces including 
Prince Edward Island are increasingly 
asked to  assume certain responsibilities for 
TFWs. Requests from local employers, 
federal officials and the workers themselves 
are broadening the scope of programs like 
the Provincial Nominee Program to further 
engage new workers in the local economy. 

Many factors have led to this increase in 
interest, primarily the responsive nature of 
the category itself. This factor is a primary 
reason for Prince Edward Island adopting a 
two-step approach to permanent residency 
under the Critical Worker Stream of the PEI 
PNP; by first encouraging entry via a 
temporary work permit as a “probationary 
period” for both the immigrant and the 
employer before committing to permanent 
status. This approach affords each party to 
the employment agreement the opportunity 
to explore not only the suitability of the work 
arrangement but also to experience the 
lifestyle enjoyed in Prince Edward Island. In 
Prince Edward Island for calendar year 
2011, the Province received 588 new entry 
(new and/or returning vs. those here for 
longer than one year) TFWs into the 
economy. This represents 9% of the TFW 
pool entering Atlantic Canada at some point 
during the year (Table 10). 
 
 

 
http://www.hrsdc.gc.ca/eng/workplaceskills/foreign_workers/index.shtml 
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Table 10: Total entries of foreign Temporary Foreign Workers by Atlantic Provinces, 2007-2011 
 Source:  Citizenship and Immigration Canada, RDM, Facts and Figures2011 
 

Jan 1 - Dec 31 

  
  
  
  

2007 2008 2009 2010 2011 

Number Percent Number Percent Number  Percent Number Percent Number Percent 

Fo
re

ig
n 

W
or

ke
rs

 

Newfoundland and Labrador 1,232 27.9% 1,295 23.2% 1,391 21.7 1,194 20.3 1,333 20.2% 

Prince Edward Island 217 4.9% 448 8.0% 520 8.1% 530 9.0% 588 8.9% 

Nova Scotia 1,668 37.8% 2,128 38.1% 2,798 43.6% 2,479 42.1% 2,844 43.2% 

New Brunswick 1,290 29.3% 1,709 30.6% 1,702 26.5% 1,688 28.7% 1,818 27.6% 

Total:  4,407 100.0% 5,580 100.0% 6,411 100.0% 5,891 100.0% 6,583 100.0% 

 

Temporary Foreign Students 

The federal government maintains 
jurisdiction over the issuance of study 
permits to International Students. In Prince 
Edward Island for calendar year 2011, the 
province received 241 new international 
student entrants.  
 
 
 

This represents 5.0% of the total 
international post-secondary student body 
entering Atlantic Canada (Table 11). 
 
 
 
 
 
 
 
 
 

Table 10: Total entries of foreign Temporary Foreign Students by Atlantic Provinces, 2007-2011  
 Source:  Citizenship and Immigration Canada, RDM, Facts and Figures 2011 
 

Jan 1 - Dec 31 

  
  
  
  

2007 2008 2009 2010 2011 

Number Percent Number Percent Number Percent Number Percent Number Percent 

Fo
re

ig
n 

St
ud

en
ts

 Newfoundland 
and Labrador 566 13.7% 648 13.6% 527 10.8% 540 9.8% 489 10.1% 

Prince Edward 
Island 214 5.2% 257 5.4% 324 6.7% 255 4.6% 241 5.0% 

Nova Scotia 2,167 52.5%      2,522 53.1% 2,601 53.5% 3,353 60.6% 2,903 60.0% 

New 
Brunswick 1,179 28.6% 1,323 27.9% 1,414 29.1% 1,381 25.0% 1,207 24.9% 

Total:  4,126 100.0% 4,750 100.0% 4,866 100.0% 5,529 100.0% 4,840 100.0% 
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IIDI recognizes the potential in attracting 
international students International students 
possess strong language skills, have settled 
in Prince Edward Island during their training, 
and have obtained Canadian credentials. 
Increasing the retention of international 
students is a priority for IIDI, as international 
students that remain can fill valuable skilled 
positions in the Province’s labour market 
while also increasing the diversity in Prince 
Edward Island.  
 

Officials from IIDI continue to have 
discussions with officials of Post-Secondary 
and Continuing Education, the Department 
of Education and Early Childhood 
Development, Island post-secondary 
institutions, and other stakeholders with an 
objective of establishing a closer link 
between stakeholders to develop sound 
policy on attracting and retaining 
international students.  
 
 

 
 

Use of Proceeds Agreement 

Following the recommendation of the 
Auditor General, IIDI developed a follow-up 
procedure for businesses that signed a Use 
of Proceeds Agreement.  All businesses 
that signed a Use of Proceeds Agreement 
were subject to random sample which was 
blindly selected by a qualified chartered 
accountant firm applying Canadian 
Generally Accepted Auditing Standards.  
The firm was not provided with the names of 
the businesses that signed agreements, nor 
were they given any information that would 
be relevant in determining the businesses’ 
identity. 
   
Of the 878 businesses that signed 
agreements, 158 were randomly selected 
for follow-up.  The random sample was 
designed to provide a confidence level of 
90% that the selected sample represents 
the population.  Businesses that signed an 
agreement were required to spend the 
funds received in material compliance with 
their Use of Proceeds Agreement within two 
years. 
 

All 158 businesses have been sent a letter 
which requests information, including 
financial statements, which is necessary for 
IIDI to assess the Use of Proceeds 
Agreement.   As financial statements are 
required to be submitted, each business 
needs to wait for their financial statements 
to be completed before submitting 
information.  Often this will be at least six 
months after their year end.  For this 
reason, each business’ response date is six 
months after their year-end last affected by 
their Use of Proceeds Agreement. 
 
As of March 31, 2012, 118 of the 158 
companies selected in the blind random 
sample have responded to IIDI.  These 
submissions are being assessed against 
program criteria.   
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Fund Management and Lending 

IIDI through Prince Edward Island Century 
2000 Fund Inc. (“PEICF”), receives 
repayable advances from the Federal 
Immigrant Fund which are, in turn, used to 
make strategic repayable loans to Prince 
Edward Island businesses in an effort to 
stimulate economic development.  

General lending conditions associated with 
PEICF loans are as follows: 

• Loans are available for a maximum 
term of 5 years, which matches 
PEICF’s 5 year term with the Federal 
Immigration Fund;  

• Loans bear interest at an annual rate 
of 4%. The annual rate is comprised 
of PEICF’s cost of borrowing from the 
Federal Immigration Fund, the cost to 
administer the loan portfolio and the 
risk associated with lending activities; 

• All loans must be secured and, as 
such, PEICF seeks similar security 
packages as would be ordinarily 
sought by a traditional chartered bank.     

 
PEICF’s lending activities are aligned with 
Innovation PEI’s (“IPEI”) sectors of 
Aerospace, Renewable Energy, Bioscience, 
Information Technology and Manufacturing 
and Processing. On occasion, PEICF may 
also finance certain strategic projects that 
may fall outside of IPEI’s strategic sectors, 
but have significant economic benefits to 
the Island community.   
 
Some good examples of PEICF’s strategic 
lending activities include our participation in 
certain major biotech, aerospace, 
aquaculture, shipbuilding and traditional 
manufacturing development projects 
undertaken in Summerside, Charlottetown, 

Morell, Georgetown and other communities 
across the province that will significantly 
contribute to the future economic prosperity 
of these communities.  
 
During fiscal 2011/12, PEICF’s loan portfolio 
exhibited growth with $70.1 million in new 
loans approved to Island businesses having 
an average loan size of $3.3 million.  
Overall, the total number of loan accounts at 
fiscal increased by 8% to 94 while the 
portfolio value (loans outstanding) grew by 
23% to $159.1 million in comparison to the 
prior fiscal year.   
 
The continued growth in financing approvals 
is attributed to a consistent demand for 
financing as a result of on-going access to 
capital issues in the market place.  At fiscal 
year-end, the financing approved for several 
large projects remained undisbursed, 
therefore, is not reflected in the value of 
loans outstanding.  In many instances 
PEICF works in partnership with traditional 
lending institutions, Federal Government 
agencies and other local economic 
development agencies to complete 
financing packages for projects.  
 
PEICF’s loan portfolio is managed by the 
Lending Services division of IPEI, the lead 
provincial crown corporation responsible for 
business development.   
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Appendix A  

Island Investment Development Inc. 

Board of Directors 2011-2012 
 

Board Member Department 

Melissa MacEachern Innovation and Advanced Learning 

Richard Gallant Fisheries, Aquaculture and Rural Development  

Doug Clow Department of Finance, Energy and Municipal Affairs 

Neil Stewart Innovation and Advanced Learning 

John MacQuarrie Department of Agriculture and Forestry 

Cheryl Paynter Innovation PEI 
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